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FORMAT: The CBP must not exceed [five] 5 pages. Applicants should save the CBP in a single PDF file using the following naming convention for the title: “Control Number_PrimeOrganization_CBenefits.”  

To support the goal of building a clean and equitable energy economy, Grantees are
expected to:
1. support meaningful community, Tribal, and labor engagement;
2. engage and support a skilled and qualified workforce;
3. advance diversity, equity, inclusion, and accessibility (DEIA); and
4. contribute to the Justice40 Initiative with the goal that 40% of the overall benefits of certain federal investments flow to disadvantaged communities 

To ensure these goals are met, as part of their application for funding, applicants must create
a Community Benefits Plan that describes how their codes program will incorporate the four
objectives stated above.

The applicant’s Community Benefits Plan must include at least one Specific, Measurable,
Achievable, Relevant, and Timely (SMART) milestone per program year to measure progress
on each of the proposed actions. The applicant must make the Community Benefits Plan, the
milestones, and progress toward them accessible on a public website. DOE will incorporate
the Community Benefits Plan into the award and the recipient must implement its Community
Benefits Plan when carrying out its project.
The Community Benefits Plan must address the following:
· Community Labor Engagement
· Engage and Support a Skilled and Qualified Workforce
· Diversity, Equity, Inclusion, and Accessibility (DEIA)
· Justice40 Initiative




 
1.0 Community and Labor Engagement  
Aligned with Section IV.D.xiii.1 of the FOA.
Community and Labor Engagement: The Community Benefits Plan must identify and describe the State’s (ALRD) applicant’s (FOA) actions to date and its future plans to engage with historically underrepresented parties, including but not limited to Tribal governments, labor unions and community stakeholders – such as local governments, Tribal governments, labor unions, and community-based organizations that support or work with underserved and rural communities, including disadvantaged communities. Disadvantaged Communities as geographically defined for purposes of the Justice40 Initiative (FOA using the Climate and Economic Justice Screening Tool) as defined as a geographically dispersed community, or as defined by a State definition that is consistent with the most recent DOE Justice40 General Guidance. By facilitating community input, social buy-in, and accountability, such engagement can improve and accelerate code updates, content and creation and implementation.
 
Applicants must describe what important stakeholder substantially reduces, eliminates or stalls community engagement and slows down litigation, and other risks associated with project implementation. 
 
States must describe what important stakeholder or community engagement and outreach strategies they will utilize to reach contractor and workforce organizations, disadvantaged communities, low-income households, and other marginalized groups. States’ communities with environmental justice concerns. Applicants are strongly encouraged to establish partnerships with and provide funding to community-based organizations, labor unions, contractor organization, utilities, existing program implementers, community colleges and trade schools, and other organizations that represent or work with underserved households to reach and engage with these communities effectively over the life of the code development, creation, design and implementation. 

2.0 Engage and Support Skilled and Qualified Workforce
Aligned with Section IV.D.xiii.2 of the FOA.
A well-qualified, skilled, trained, and stable workforce is necessary to ensure that the adopted codes are fully and successfully implemented. High-quality jobs are critical to attracting and retaining the qualified workforce required to ensure successful and durable energy savings from a newly adopted code.
 
The Community Benefits Plan must describe the State’s or applicant’s approach providing ongoing workforce education and training and ensuring jobs are of sufficient quality to attract and retain skilled workers. States or applicants must describe how they are supporting education and training of both new and incumbent workers.
 
As the 1935 National Labor Relations Act states, employees’ ability to organize, bargain collectively, and participate, through labor organizations of their choosing, in decisions that affect them contributes to the effective conduct of business and facilitates amicable settlements of any potential disputes between employees and employers, providing assurances of project efficiency, continuity, and multiple public benefits. States or applicants should provide a description of how they plan to affirmatively support worker organizing and collective bargaining. This might include investing in workforce and education through joint labor-management training programs, supports for the development of a resilient, skilled, and stable workforce including by utilizing registered apprentices on projects and paying at or above the local prevailing wages, establishing or encouraging use of project labor or community workforce agreements, and other commitments or pledges.

3.0 Diversity, Equity, Inclusion, and Accessibility (DEIA)  
Aligned with Section IV.D.xiii.3 of the FOA.
The Community Benefits Plan must include a section describing how DEIA objectives will be incorporated into the overall program. The section should detail how the State or applicant will support underrepresented businesses and training organizations that serve workers who face barriers to accessing quality jobs, and/or other project partners to help address DEIA.

The following is a list of potential DEIA actions that could be included in a Plan. This list is offered to provide guidance to States or applicants and is not intended to be comprehensive:
· Commit to partnering with Minority Business Enterprises, minority-owned businesses, women-owned businesses, and veteran-owned businesses;
· To fill open positions for code officials or other energy efficiency jobs, partner with workforce training organizations serving underrepresented communities and those facing systemic barriers to quality employment, such as those with disabilities, women, returning citizens, opportunity youth, and veterans;
· Partner with organizations who can provide workers with comprehensive support services, such as childcare, mentoring, and transportation, to increase representation and access in energy codes, energy efficiency, and construction jobs.

4.0Justice40 Initiative  
Aligned with Section IV.D.xiii.4 of the FOA.
Justice40 Initiative: States or applicants must provide an overview of benefits to disadvantaged communities that codes can deliver, supported by measurable milestones. The Justice40 Initiative section of the Community Benefits Plan must include: 
· A) Tracking Benefits to disadvantaged communities
Under this funding opportunity, code changes and updates or other positive outcomes (see below for examples) that may impact residential and commercial buildings in communities identified by the Climate and Environmental Justice Screening Tool (CEJST) may qualify as benefits that flow to disadvantaged communities. Disadvantaged communities are not limited to specific geographies, but also include underrepresented stakeholder groups such as minority businesses, migrant workers, and others.


· B) A description of how States or applicants will assure that applicable benefits flow to disadvantaged communities
States or applicants should specifically identify how their programs will deliver benefits in CEJST-identified areas (or their DOE-approved alternative definition of a disadvantaged community), such as how a modernized code will reduce energy bills and improve indoor air quality.11 Where applicable, States should outline how state-Tribal partnerships will ensure building code adoption, implementation and compliance within Tribal jurisdictions. DOE encourages the States to consider how funding resources will be equitably shared with Tribes. States should also discuss how their programs will create high-quality jobs for members of disadvantaged communities and increase workforce training opportunities for underrepresented populations and businesses. Benefits might also include opportunities that increase participation within code development and adoption processes of stakeholder groups identified in the earlier sections of the Community Benefits Plan described above. Specific examples of energy code-related activities in support of the Justice40 Initiative can be in the following resource: Opportunities for Equity-Focused Building Energy Code Activities. Any proposed benefits should conform to DOE’s eight Justice40 policy priorities identified below.


· Benefits are measurable direct or indirect investments or positive project outcomes that achieve or contribute to the following in disadvantaged communities:
(1) a decrease in energy burden;
(2) an increase in housing quality and durability;
(3) an increase in energy resilience;
(4) a decrease in environmental exposure and burdens;
(5) an increase in access to low-cost capital;
(6) an increase in job creation, the clean energy job pipeline, and job training for individuals;
(7) increases in clean energy enterprise creation and contracting (e.g., minority-owned or disadvantaged business enterprises);
(8) increases in energy democracy; and
(9) increased parity in clean energy technology access and adoption.
